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Troop 283 Merit Badge Policy 

Earning merit badges gives a Scout the kind of self-confidence that comes from 
overcoming obstacles to achieve a goal. Through the merit badge program, a 
Scout also learns career skills, develops socially, and may develop physical skills 
and hobbies that give a lifetime of healthful recreation. 

I. Merit Badge Requirements 

A. For official requirements, the current-year Boy Scout Requirements book takes 
precedence. However, once a Scout has started working on a merit badge he may stay 
with the requirements in effect when he started, unless the BSA places a specific 
timeline for the old requirements. 

B. The Scout may not be able to count work completed before he meets with the Merit 
Badge counselor, unless approved by the MB Counselor. In accordance with BSA 
policy, this decision is solely the MB counselors to make.  Pre-work assigned after he 
signs up for the session is allowed. A Camping Merit Badge counselor will count all 
qualified camping nights documented in Troop records from the time the Scout joined 
the Troop.   

C. A Scout must meet all the requirements exactly as they are written in the most current 
set of requirements—no more and no less. He is expected to do exactly what is stated in 
the requirements. If it says "show or demonstrate", that is what he must do. Just 
telling about it isn't enough. The same thing holds true for such words as "make”, "list", 
"in the field", and "collect", "identify", and "label".  

D. No additional requirements may be added by the counselor.  

E. There is no minimum rank for beginning any Merit Badge. 

F. There is no minimum age for beginning a Merit Badge. However a Merit Badge 
counselor beginning a group session may suggest a minimum age or grade to ensure 
similar physical abilities or levels of experience within the group.  

G. There is no time limit for completing a Merit Badge, other than a Scout’s 18th birthday. 

 

II. A Scout’s Responsibility in Earning a Merit Badge 

A. A Scout obtains a signed merit badge application (Blue Card) from the Scoutmaster for 
each Merit Badge he wishes to begin.  

B. A Scout consults the Troop or District Merit Badge counselor list and contacts the 
counselor to set up his first appointment. The counselor may ask to meet the scout to 
explain what is expected and to start helping him meet the requirements. The Scout 
should read the merit badge pamphlet on the subject (although this cannot be required).  

C. As a Scout works through the Merit Badge, the counselor will ask him to do each 
requirement to make sure that he has done or can do the things required. This could 
take place in one meeting, or many meetings. 

D. When all requirements are complete, either the Scout or the Counselor returns the 
signed and completed Blue Card to the Advancement Team.  The Scout’s record is 
returned when he is presented his Merit Badge at the next Court of Honor. 

E. A Merit Badge will not be posted to a Scout’s record unless a fully complete Blue Card is 
presented to the Advancement Team. It must have the Scoutmaster’s signature, as well 
the name and signature of the Merit Badge counselor. If a Blue Card is lost for any 
reason, the Scout should work with his Merit Badge counselor to see if the counselor 
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kept records of his work that could be transferred to a replacement Blue Card or if any 
work would need to be repeated. 

F. A Scout will receive a Merit Badge at the next Court of Honor as long as the completed 
Blue Card is turned in by the Advancement deadline, usually one week before the Court 
of Honor.  If the Merit Badge is needed for rank advancement, it should be turned in as 
soon as possible to allow time for a Scoutmaster Conference and Board of Review. 

G. Scouts should be courteous when contacting Merit Badge counselors, by making 
advance arrangements to meet and not waiting until the Court of Honor deadline 
approaches. 

III. Youth Protection and Buddy System 

A. Scout should never meet alone with a counselor.  If the meeting is not in a public setting 
with others present at all times, the Scout must have a buddy with him.  A Scout's buddy 
can be another Scout, a parent or guardian, a sibling, a relative or friend. Youth 
Protection guidelines must be followed at all times. 

IV. Group Instruction of Merit Badges 

A. Troop 283 Group Merit Badge Sessions 

1. In keeping with BSA policy, Troop 283 believes that mentor relationship between 
a Scout and a Merit Badge counselor is central to the objectives of the Merit 
Badge program and Scouts are encouraged to work one on one with a Merit 
Badge counselor. 

2. A Troop 283 Merit Badge counselor may offer instruction in a group setting.  The 
Counselor must make sure each Scout in the group receives personal attention 
and fully demonstrates that he has fulfilled all requirements. 

B. Advancement in Summer Camp 

1. Many Boy Scout advancement opportunities take place in summer camp. This is 
a perfect opportunity to work on Merit Badges. 

2. Scouts must have a Scoutmaster signed Blue Card before beginning a Merit 
Badge at camp. A Scout attending a BSA summer camp without his Troop (such 
as All Star) should obtain Blue Cards before leaving for camp and is responsible 
for returning completed Blue cards to the Advancement Team when he returns 
home. 

3. Scouts are responsible for completing pre-requisites and bringing any fees, 
materials, clothing or equipment required for Merit Badges at camp.  Pre-camp 
literature will include instructions on these items and it is important to read them 
carefully in order to avoid disappointment at camp.  

4. The Troop will return partially completed Blue Cards to Scouts after summer 
camp. The Scout should contact a Merit Badge counselor at home to continue 
work on partially completed Merit Badges. 

C. Group Merit Badge opportunities outside of the Troop or summer camp 

1. Group Merit Badge instruction is frequently offered by the District or Council 
(outside of summer camp). While these are convenient sessions and provide 
opportunities to complete Merit Badges not offered in Troop 283, Troop 283 
advancement policies must still be followed, specifically: 

a. Blue Cards: The Scout must have a signed Blue Card from the Troop 283 
Scoutmaster before beginning this class.  The Scout is responsible for making 
sure his completed Blue Card is returned to the Advancement Team. Blue 
Cards must clearly indicate which requirements were completed. 
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b. Advance Work:  The Scout may not be able to count work completed before he 
meets with the Merit Badge counselor, unless approved by the MB Counselor. 
In accordance with BSA policy, this decision is solely the MB counselors to 
make.  Pre-work assigned after he signs up for the session is allowed. 

c. Completion of Partial Merit Badges:  If a Scout does not complete the Merit 
Badge, he must be sure to get a partial Blue Card from the Merit Badge 
counselor. He will need to return to a Merit Badge counselor approved for 
that Merit Badge in order to finish. No leader or other adult may approve final 
completion of a Merit Badge unless he/she is a Merit Badge counselor for that 
Merit Badge. 

V. Merit Badge Counselors 

A. The Role of the Merit Badge Counselor:  

The merit badge plan is based on the concept that a boy works with an adult 
knowledgeable in one or more fields, an experience invaluable to a Scout. The 
counselor introduces the Scout to subjects that may lead to a career choice or to a 
lifetime hobby. 

B. Qualifications of Counselors.  

Persons serving as merit badge counselors must be: 

- men and women of good character, 

- age 18 or older, 

- recognized as having the skills and education in the subjects for which they are to 
serve as merit badge counselors, 

- able to work with Scout-age boys, 

- registered with the local council.  

C. Merit Badge counselors must renew annually. They are not required to pay a fee if 
they are only registered as merit badge counselors. 

D. It is Troop 283 policy that a relative of a Scout may counsel him in a Merit Badge only if 
it is conducted in a group setting. 

E. The Troop will maintain a current list of Troop Merit Badge Counselors and make it 
available to Scouts. 

VI. Training Merit Badge Counselors 

A. All Troop 283 Merit Badge counselors must complete Youth Protection Training as soon 
as possible. Youth Protection Training must be renewed periodically according to the 
schedule set for the Troop. 

B. Counselors should also be trained in the aims of Scouting and in advancement 
procedures. New Merit Badge counselors are expected to attend Merit Badge counselor 
training which is offered from time to time within Troop 283, online, and at other adult 
leader training events. 

C. Troop 283 counselors should read and be familiar with the Troop 283 Advancement 
Policy. 
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